






• Mid-Semester Meeting: At the mid-semester point, the student is responsible for setting up a
meeting with the student's site supervisor and with you. If the student is being compensated
for fieldwork, the student is responsible to organize and you are responsible to attend, at a
mutually convenient time, a mid-semester meeting among the student, site supervisor and
yourself to review progress toward, re-assess, and adjust the student's learning goals. The
meeting must be in-person unless one or more parties is in a remote location, in which case the
meeting may be held using telephone or video conferencing technology. A mid-semester check­
in with site supervisors of unpaid student externships is also a good idea, but it can be more

informal. In any case, the meeting is an opportunity for everyone to check in, see how the

placement is going, and re-assess the student's educational goals. Prior to the mid-semester
meeting, both the student and the site supervisor will fill out evaluations of the student's work.
The student is instructed to submit the self-evaluation to the faculty supervisor and site
supervisor, while the site supervisor is encouraged to share the evaluation with the student.

Your function at this meeting is to help the student and site supervisor evaluate the student's progress 
toward the student's learning goals and to renegotiate those goals if appropriate. You will also help 

facilitate general feedback on how the student is doing. If you know or sense that either the student or 
the site supervisor is dissatisfied with the way the placement is going, you should meet with the student 
ahead of time to discuss how to handle the issue at the mid-semester meeting. 

• Regular Contact with the Student: You should schedule an initial meeting with the student at
the beginning of the semester and 2-3 "check-in" meetings (in addition to the mid-semester
evaluation meeting) to see how things are going. These meetings can be in person or by phone
or other remote means. You can use these informal check-in meetings to discuss things the
student has written about in the reflective writing assignments, the work that the student has

done at the placement site, and the readings or project that forms the academic component of
the Independent Residency.

It is our experience that these in-person (or verbal) meetings are the most likely venue in which to find 
out about problems at the placement site, which students are often reluctant to reduce to writing. 
Should such issues come up, you should discuss with the student how the student wants to approach or 
address them. Part of the learning experience we want the students to have is figuring out how to raise 
and discuss workplace issues professionally. However, if there is a serious issue regarding conditions at 
the placement site, unethical behavior on the part of the site supervisor, or unethical behavior or 
irresponsibility on the part of the student, you should involve the Externship Director, the Vice Dean for 
Academic Affairs, and/or Dean of Students in figuring out how to address it. 

Faculty and Staff Contact Information 

Professor Erica Strohl 

Externship Director 

erica.strohl@mitchellhamline.edu 

Meghan Sjolund
Administrative Coordinator 
meghan.sjolund@mitchellhamline.edu 

651-290-6463
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APPENDIX E - Independent Residency Reflective Writing Assignments 

Suggested Topics (general): 

1) Describe an interaction that you have had a chance to observe between a lawyer and a client, either

in your office or elsewhere. What did the lawyer do (or fail to do) to treat the client respectfully? How

effectively did the lawyer communicate with the client? What did the lawyer do to make the

communication particularly effective (or ineffective)? What lessons can you take from this interaction

about effective ways to treat clients?

2) Describe the office you are working in. How many people work there? How do lawyers interact with

each other? How do they interact with non-lawyers with whom they work? What do you like about this

office culture and/or what makes you apprehensive? Is this a kind of office in which you would like to

work? Why or why not?

3) Describe an event that challenged assumptions you had about the justice system. What assumption

did you have about the way the justice system worked? Where do you think those assumptions came

from? What happened in this event that has called those assumptions into question? Do you think the

event is typical or atypical of the way the justice system generally works?

4) Describe your aspirations about work-life balance as a lawyer. How many hours a day or week do you

want or expect to work? How challenging do you expect the job of a lawyer to be? What do you

observe about the quality of life of the attorneys in your work setting? In what ways do you want to

emulate/avoid the lifestyles you see?

5) Describe a difficult situation that you had to handle in your Independent Residency. What was the

situation and what made it difficult? How did you choose to respond? Did you get a satisfactory result?

If so, why? If not, what could you have done differently?

6) Describe an effective piece of advocacy (an argument in court, a negotiation, a discussion with a

client, etc.) that you have had a chance to observe. What made it effective? What lessons can you take

from this piece of advocacy about what it means to be a good lawyer?

7) Describe an event of effective problem-solving that you have had a chance to observe. What made it

effective? What lessons can you take from this piece of advocacy about what it means to be a good

lawyer?

Specific to Criminal Law Residency 

1) Describe your reasons for choosing an Independent Residency in criminal law. Do you come to the

residency with aspirations to work as a public defender or prosecutor? If so, which were you inclined to

do prior to this residency? Did you end up in a placement that aligns with your preferences? Has your

experience strengthened your preference or weakened it? Why?

2) Describe your impressions of criminal court. How do you see defendants being treated by the court,

by their lawyers, by others? Do you see victims of crime in court? If so, how are they being treated? Do

you think their interests are being adequately represented? Why or why not?
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